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Rising tide of student migration abroad

By HANEENA NAJEEB

With the world’s largest youth popu-
lation, India stands at a crucial juncture
where its demographic dividend can ei-
ther propel the nation’s growth or con-
tribute to an accelerating brain drain.
However, it is now experiencing a second
phase of migration. This phase of brain
drain involves a resourceful, youthful,
and eligible workforce seeking opportuni-
ties to settle in other nations.

Studies have shown that youth migra-
tion follows a steady trend and could
reach 7.5 million by 2025. In 2023 study
by the National Bureau of Economic Re-
search found that among the top 1,000
Joint Entrance Examination (JEE) scor-
ers, 36pc migrated abroad, while for the
top 100 scorers, the rate was 62pc , pri-
marily to the United States for graduate
studies.

Additionally, since 2014, approxi-
mately 23,000 millionaires have left In-
dia, with nearly 7,000 emigrating since

2019, representing about two per cent
of India’s high-net-worth individuals at
that time. These statistics are alarming
and raise concerns about India’s future.
Factors such as the Indian education sys-
tem, social life, political landscape and
religious circumstances contribute to this
brain drain.

In earlier decades, migration was pri-
marily driven by prolonged poverty, un-
employment and the pursuit of a better
standard of living.However, today, the
definition of the standard of living has
evolved. Youngsters choose to go abroad
for better exposure and enhanced life
prospects.The rote-learning system in
Indian education, where the majority of
students pass examinations without

gaining true expertise, is a major fac-
tor. As a result, students seek better op-
portunities abroad, including superior
infrastructure, diverse peer groups and
higher salary packages. Developed coun-
tries offer a “learning by doing” approach,

which reduces the experience gap and en-
hances performance in respective fields.

Freedom abroad?

Limitations within India’s social frame-
work, where a “perceived freedom” out-
side the country also attracts youngsters
to migrate. Issues such as body shaming,
gender disparity, moral policing and so-
cietal intrusion into personal life are be-
lieved to be less prevalent in other coun-
tries.

From a social perspective, youth migra-
tion is also seen as a status symbol. The
social pressure to send one’s child abroad
has developed into a chain reaction among
parents, as it is perceived to elevate their
social standing. The availability of bank
loans, where students are considered the
major investment for families, further
fuels this trend. Unlike in the past, where
youth primarily focused on securing em-
ployment, education is now prioritised.

Additionally, career opportunities have
(Cont. on page-7)

S. Africa eyes direct flights to
India with key visa reforms

BENGALURU: The
South African Tourism
Board is making an ag-
gressive push into the
Indian travel industry.
The country has unveiled
groundbreaking strate-
gies at its highly antic-
ipated 2025 India Road-
show. Set to take place
from March 18 to 20
across Delhi, Chennai,

and Mumbai, the event
marks a pivotal moment
in the deepening tourism
and trade ties between
the two nations.

This year’s pow-
er-packed roadshow is set
to introduce visa system
reforms, MICE tourism
expansion and poten-
tial direct flight routes,
reshaping how Indian

Psychological benefits
of Ramadan fasting

When Ramadan fast-
ing is done the way it is
due, it opens up an array
of physical health bene-
fits and unleashes a tre-
mendous realm of psy-
chological and mental
health benefits. Without
further ado, let’s roll
in with a concise back-
ground.

The word Ramadan is
derived from the Arabic
root word “ramidha” or
“ar-ramad”, which means
intense scorching heat or
sunbaked dryness.

When a person abstains

from food and drinks
during Ramadan, the
heat produced by hunger
and thirst dries away the
sins, and the very heat
reshapes and molds be-
haviours and mindsets,
eventually transforming
one’s virtues and values
towards betterment.

As a part of faith
during Ramadan fast-
ing, one is not allowed
to indulge in sinful ac-
tivities such as gossip-
ing, backbiting, lying,
throwing tantrums, get-
(Cont. on page-2)

travellers experience the
Rainbow Nation.

The growing Indian
outbound travel sector
has positioned India as
one of South Africa’s
most critical source mar-
kets. This event signals
major opportunities for
trade partners, travel
agents, and tourism op-
erators.

India has long been a
key growth driver for
South African tourism,
ranking among its top
priority source markets.
The 2024 roadshow re-
sulted in 12,000+ trade
meetings and over 1.6
lakh immediate leads.
This demonstrates In-
dia’s soaring demand for
South African travel ex-
periences.

In 2024, South Africa
welcomed 75,541 Indian
tourists, marking a 79pc
recovery from pre-pan-
demic levels. This resur-
gence has fuelled am-
bitious goals for 2025,
with South African Tour-
ism targeting a 16pc in-
crease in Indian arrivals.

Indla S Ambassador to Kuwait HE Dr Adarsh-
Swaika called on HE Noura Sulaiman Al-Fassam,
Minister of Finance, Economic Affairs and Invest-
ment of Kuwait and had discussion pertaining to
bilateral investment co-operation in different sec-
tors.
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Psychological benefits
of Ramadan fasting

(Cont. from page-1)

ting angry, hurling abus-
es or misbehaving with
others. When a person
is hungry, it becomes
a greater test to stay
patient without losing
your cool. Eventually, it
helps in developing an
attitude on how to deal
with the negative minds
wisely, improvising the
behavioural patterns and
outcomes.

Likewise, refraining
from food and drinks
shifts the brain’s focus
from digestion toward
other bodily functions,
assisting in developing
better cognition and fo-
cus. Also, when gut
health improves by hold-
ing the process of diges-
tion for a while, brain
health and mental health
improve as they are close-
ly linked. No wonder that
during stress, emotion-
al eating behaviours are
a common observation,
and fasting tremendous-
ly helps to curb this be-
haviour.

A study published in
Springer Open exam-
ined the effect of Ra-
madan fasting on de-
pression, anxiety and
stress levels in diabetic
patients, including 100
fasting patients and 50
non-fasting patients.
They applied the depres-
sion anxiety stress scale
(DASS) before and after
Ramadan and reported a
statistically significant
improvement in depres-
sion, anxiety and stress
levels in the fasting

group after Ramadan.

The whole purpose of
Ramadan is to garner
strength and courage to
attain a better vision for
life. Developing a kind
and humble attitude
when others around you
are insensitive and cruel.
Not returning the toxic-
ity with the same nega-
tive energy or absorbing
that energy into yourself
but learning to play your
role wisely and smartly
without becoming selfish
or letting that negativity
affect you in the least.

The whole ongoing
hue and cry about men-
tal crisis in the world is
regarding behaviours in
relationships personally
or professionally. When
you are God conscious
and self-aware, you be-
come empathetic towards
others, more emotion-
ally resilient, and much
giving to others with-
out expecting anything
in return. This personal
discipline and self-con-
trol achieved through
giving up on everyday
momentary pleasures
magnificently heals your
mind and soul.

When a person works

on his spirituality and
connects with his Cre-
ator, seeks his forgive-
ness, and makes amends
with the concerning peo-
ple in his life, he releases
his emotional burden of
self-blaming, self-doubts,
and insecurities. When
he learns to count his
blessings and develops
gratification for life and
whatever is bestowed, the
anxieties and depressions
seem to melt down, and a
fresh vibe kindles.

Ultimately, mental
clarity develops leading
strongly to wise deci-
sion-making skills, lay-
ing off the unnecessary
drama, and work effi-
ciently on the goals and
tasks that you envision.
Your brain is no longer
foggy, and you regain
your attention and are
able to define and set pri-
orities for life.

Moreover, if you anal-
yse the fasting days, you
develop healthy waking,
sleeping, and eating hab-
its that are scientifically
proven and form a core
foundation for a sane
and sound psychological
and mental health and
well-being.

UAPFE’s new degree
verification process

ABU DHABI: The
UAE Ministry of Higher
Education and Scientific
Research has announced
revisions to its policies
regarding the recogni-
tion of foreign universi-
ty degrees.

Under the new regula-
tions, the ministry will
grant conditional rec-
ognition to degrees ob-
tained through distance
learning, open educa-
tion, online education
and correspondence ed-
ucation, provided they
meet specific criteria set
by a dedicated ministeri-
al committee.

Addtionally, the min-
istry has clarified that
vocational certificates,
training programme cer-

tificates and degrees
obtained through spe-
cialisedprogrammes ca-

tering to specific student
demographics will not be
recognised.

A statement released
by the ministry empha-
sised the importance of

compliance with these
new regulations for stu-
dents who have obtained

their degrees through
non-traditional study
modes.

Verification

To streamline the rec-
ognition process, the

ministry has appointed
two external agencies—
Dataflow and Quadra-
Bay—as authorised
partners for degree ver-
ification and equivalen-
cy certification. These
agencies, recognised by
the UAE’s education-
al authorities, play a
crucial role in verify-
ing qualifications before
they undergo the official
recognition process.

The recognition pro-
cess consists of two stag-
es: Verification of degree
authenticity: Applicants
must first verify their
qualifications through
one of the ministry’s
authorised verification
partners, Dataflow or
QuadraBay.

GST rates to be cut

NEW DELHI: '
Union Finance
Minister Nirma- |
la Sitharaman
has said that
Goods and Ser- §f/ |
vices Tax (GST) 4
rates would be
reduced further

now come down
to 1l1l.4pc in
2023 and will
decrease fur-
ther. Speaking
at a media event
in the national
capital, Sitha-
raman said that

as the process of
rationalising tax slabs is
nearing completion.

She mentioned that
the revenue neutral rate
(RNR), which was 15.8pc
when GST was intro-
duced in July 2017, has

the work on
simplifying GST slabs is
almost finished. The GST
Council, which is led by
the finance minister and
includes state finance
ministers, is expected to
take a final decision soon.

Kerala man killed in

KOCHI: A man from
Kerala identified as
Thomas Gabriel Perera
was shot dead by Jor-
danian soldiers  while
attempting to cross into
Israel illegally.

As per a report by BBC,
Perera’s family revealed
that he travelled to Jor-
dan on a visitor visa on
Feb 10, lured by a fraud-
ulent job offer promising
him a monthly salary of
Rs 3.5 lakh. Perera was
also accompanied by his

brother-in-law Edison
Charlas, when the inci-
dent took place.

What Did the Fraud-
sters Promise Perera?
According to the report,
Perera and Charlas paid
an agent Rs 2.1 lakh be-
fore leaving India and
an additional Rs 52,289
($600) after arriving in
Jordan. Upon reaching
Amman, they were in-
formed that no jobs were
available.

The agent

later in-

Jordan was victim of

Thomas Gabriel Perera

formed the two Indian
men that Israel had am-
ple job opportunities and

advised them to attempt
to enter the country ille-
gally. On Feb 10, while
trying to cross the bor-
der, they were fired upon
by dJordanian soldiers.
Perera was fatally shot
and died on the spot,
while Charlas sustained
injuries but survived.
After receiving medical
treatment, Charlas was
eventually repatriated to
India.

Shortly after the inci-
dent, the Indian embassy

job racket

in Jordan took to X to
release an official state-
ment condemning Pere-
ra’s death.

“The embassy has
learnt of the sad demise
of an Indian national
in unfortunate circum-
stances. The embassy is
in touch with the fami-
ly of the deceased and is
working closely with Jor-
danian authorities for
transportation of mortal
remains of the deceased,”
the tweet read.
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Long-Term Employment (0il & Gas Project)

SAUDI ARAMCO Requires Following
E(Isililllls Through _I,!_S, Renowned Contractor

PROJECT PLANNING & COST CONTROL MANAGER

B E/ B Tech in Engineering with 5+ years’ experience with 0il & Gas field, Construction

Company in planning, execution, and financial tracking, designing efficient workflows,
optimizing resource allocation, monitoring progress, and implementing cost control of
projects. He should have MS Project, Primavera P6, SAP experience.

B Com / M Com / CA with Minimum 15 to 20 years’ experience with 0il & Gas field, Construction
Company in preparing budgets, forecasts, cash flow, hank relationships, taxations, financial

" ADMIN OPERATIONS MANAGER | 2N MUNNAR - TN ALLEPPEY

MBA [(HR)/ MMS / Graduate with minimum 8 to 10 years’ experience with 0il & Gas field,
Construction Company in resource allocation of labor, equinpment, materials, facilities and
accommodations, monitoring the project plans and budgets, coliahoration with internal
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B E/ B Tech /M Tech with 6 to 8 years of experience in construction Companies within the 0il
& Gas industry with providing technical expertise and support, collaborating with the Project
Manager, assisting in planning, scheduling, cost control, Progress monitoring, project
supports services coordination in Planning, HSE, Quality and Operations.

MECHANICAL ENGINEER e Vibe Resort Munnar Or Similar
W .2:?..':.‘?',{.;‘..'1':.?;?.3?;?.?;‘;?{::.?.‘:.’:,‘.'.'5.?2’.?.’;’::.’.’.‘.'212‘.‘.’22‘.’.3':.;2';“.I}'.Lﬁi'.‘féi‘:..’.‘.':f.:‘é’:.‘.‘i.“' e HAVELI BACKWATER RESORT ALLEPPEY Or Similar

JUNIOR ENGINEERS -E& |

B E/ B Tech / Diploma in Engineering with 2+ years’ experience in in supervising the
Mechanical / Piping / Maintenance Works team and ensures adherence to HSE & Quality
standards and collaborates with project engineers and other disciplines.

B E/ B Tech / Diploma in Engineering with 8 to 10 years’ experience with 0il & Gas field, . s

Construction Gompany in familiar with Job Safety Analysis, Hazard lientification Protection, Accommodation Meals Hotel Taxes Private Cab

implementation of safety measures, guidelines and regulations, supervising the works in the
field, carry out 3rd party audit for OHSAS Certification. Preferred Aramco approval.

QUALITY CONTROL SUPERVISORS CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
B E / B Tech (Mechanical Engineering) with 7+ years’ experience in Site construction /

engineering / procurement QC within the 0il & Gas industry with all quality control (QC- 022-2207795 5/ 5 6/ D/ ' SOUTH @ FLYCREATIVE.IN I WWW.FLYCREATIVE.IN
Multidiscipline) activities, responsible for implementing quality assurance standards,

conducting inspections, and leading a team of QC personnel to maintain high-guality output. ww W » F LYC R E A TI V E G LO B A I_ N C O M
QUANTITY TRACKERS

B E/ B Tech / Dinloma in Engineering with 3+ years’ experience in guantity surveying www'flycreatlve' in
Multidiscipline or cost tracking, in 0il & Gas industry with cost estimation, tracking quantities,
and ensuring budgetary compliance for construction projects, collaboration with project
teams, contractors, and stakeholders.

EQUIPMENT SUPERVISORS

B E/ B Tech / Diploma in Engineering with 8 to 10 years’ experience in supervising the
maintenance and operation of equipment used in construction projects, managing the
movement of equipment and personnel across various project sites and coordinates
logistics with project teams, transportation providers, and other stakeholders.

B Com / M Com with 7+ years of experience in construction Companies within the 0il & Gas
industry with accounts receivable activities of the company and ensures timely collection of
payments, Manages the accounts receivable/payable process and maintains accurate
customer / vendor account records.

Interested candidates must submit the updated CVs, Copies of Education
and Experience Certificates, Passport and photograph at the earliest on

Email ID: gulfjobs.creative786@gmail.com

Long-term Employment Project, Bachelor's Accommodation,
Transportation, Medical, Insurance and all other benefits will be
provided by the company as per Saudi Arabia Labour Laws
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"Plan a South India tour with us."

Fly Creative, a premier Destination Management Company (DMCc), operates throughout Indig,
specializing in South India (Kerulu, Tamil Nadu, Karnataka, Andhra Pradesh).With over 40 years
of travel expertise, we offer bespoke experiences:

il
-

e Kerala e Tamil Nadu
e Telengana | ¢ Andhra Pradesh

e Karnataka | ¢ Lakshadweep 3¢
| T

www.flycreative.in | www.llycreativeglobal.com
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Do 1 have right to clalm half of my

husband’s money after divorce?

I am a non-Muslim
woman who got married
to a non-Muslim man
for five years. Now, I
want divorce. Do I have
to prove the harm before
the court in order to get
the divorce? Do I have
the right to claim half
of my husband’s money
in addition to part of
the company shares he
owns?

You do not have to
prove the harm accord-
ing to Article-7 of Fed-
eral Decree-Law No. 41
of 2022 on Civil Person-
al Status for Non-Mus-
lims which confirms

that the spouses can re-
quest for divorce and be
granted if either spouse
expresses in court his/
her desire to separate
and terminate the mar-
riage, without any need

to justify their reason,
to demonstrate harm or
to put the blame on the
other party.

The Law No. 41 of
2022 did not specify the
right for the divorced

woman to claim half of
her husband’s money in
addition to part of the
company shares he owns
but the Federal Decree
Law No. 41 of 2022 pro-
vides non-Muslim resi-
dents the option to fol-
low the laws of their
home country or select
alternative personal sta-
tus laws in effect in the
UAE over the provisions
of this Decree Law.

So, if your law grants
you such right of half of
his money and shares,
then you may request to
apply your law and the
acceptance of the re-

quest is subject to the
discretionary power of
the judge taking into
consideration that you
have to prove the exis-
tence of your own law,
its rules and to submit
this law to the court
after having it ratified
by the relevant depart-
ments and embassies.
The law of the UAE
shall apply in case the
existence of the govern-
ing foreign law cannot
be established or its con-
text cannot be delimited
(according to Article 28
of the Civil Transactions
Law).

I have been working
in a semi-governmental
company for two years,
and currently my ser-
vices have been termi-
nated without a cause.
My question: What is
the appropriate action
to take against this
company? Do I have
the legal right to file
a grievance to demand
the cancellation of the
decision to terminate
the service or file a
lawsuit to demand com-
pensation or to return
me to work, knowing
that my contract with
the company expires in
the month of 5/2025?
Who is the competent
authority to file a law-
suit?

You have to take
into consideration that
the semi-governmental
company is treated like
any normal company,
not like a governmental
company, which means
that the Labour Law
will be applied to it not
the Human Resources
Law and the Depart-
ment of Dubai Legal
Affairs does not have
jurisdiction to receive

What’s legal course
for job termnation?

complaints against
semi-government com-
panies or establish-

ment, as these are not
subject to the Govern-
ment Claims Law No. 3
of 1996 and its amend-
ments.

If you want to file a
claim, you should start
with a complaint to the
Labour Ministry, which
will transfer the matter
to the Labour Court in
case the matter was not
solved amicably. You
cannot force the compa-
ny to return you back to
your work, but you have
the right to claim what-
ever rights you feel you
are entitled to and leave
the matter to the court
to decide on the matter.
As for arbitrary dis-
missal, the termination
of the worker’s service
by the employer, as per
Article-47 of the La-
bour Law, is considered
unlawful if the termi-
nation of the worker’s
service is due to filing
a serious complaint to
the ministry or filing a
lawsuit against the em-
ployer, whose validity
is proven.

Lending money for inferest is
punishable offence in UAE

I want to lend some-
one a sum of money,
with the expectation
that he will return it af-
ter a year. What is the
appropriate guarantee
to be taken, as I was
informed that taking a
cheque is insufficient to
guarantee the debt and
does not guarantee my
rights? Am I legally en-
titled to receive interest
on this loan?

You may sign (or en-
gage a surety to sign)
an executive document
in front of the notary
public, which can be ex-
ecuted directly in front
of the court or take
any real guarantee on a
movable, or immovable
assets belongs to the
borrower like the mort-
gage for any amounts or
properties.

Regarding  interest,
you are not entitled to
take it because interest
between natural people
is considered usury and
a criminal act accord-
ing to Article 458 of the
Federal Law Decree No.

(31) of 2021 Promul-
gating the Crimes and
Penalties which states
that (A penalty of im-
prisonment for a period
not less than one year
and a fine not less than
Dh50,000 shall be im-
posed on any mnatural
person who deals with
another natural person
by usury interest in any
kind of civil or commer-
cial transaction, wheth-
er such interest is ex-
press or latent.

Latent interest shall
include any commission

or benefit stipulated by
a creditor, if such a com-
mission or benefit has
no corresponding real
legal benefit or service
provided by the credi-
tor as a consideration. A
principal debt and latent
interest may be proved
by all means available.
If the perpetrator takes
advantage of the debt-
or’s need, weakness or
passion to commit the
crime stipulated in this
Article, this shall be
considered an aggravat-
ing circumstance.
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Holi Ke Din Dil Khil Jate Hain, Rango Mein Rang Mil Jate Hain

MATHURA: Holi, the
festival of colours, is
set to unfold a new and
inspiring aura at Vrin-
davan this year. It is
poised to etch its name
in the Guinness World
Records.

With the efforts of the
UP government, over
2,000 widows are set to
create a record by play-
ing Holi together. In
this regard, in collabo-
ration with Vrindavan’s
social organisations, the
UP Tourism Department
will host the remarkable
“Widows’ Holi-2025”,
aiming to secure a Guin-
ness World Record, offi-
cials here said.

While the Holi
Mathura-Vrindavan is
known worldwide, this
time, it will transcend
mere celebrations to em-

of

body a message of social

harmony, cultural uni-
ty and transformative
change. This year, Holi
will fill the lives of wid-
ows with vibrant hues
but also serve as a pow-
erful message of societal
transformation, making
its mark in history and
on the global stage.
Mathura MP Hema
Malini usually comes

here to play Holi with
the orphaned  widows
with her popular Sholay
song “Holi Ke Din Dil
Khil Jate Hain”, writ-
ten by celebrated poet
Anand Bakshi . Her wel-
fare scheme for the poor
Mathura widows is well
known in this part of the
country.

Widows’ Holi stands as
auniquecultural festival.

Traditionally, widows in
India were expected to
renounce worldly plea-
sures, including festive
celebrations like Holi.
However, in Vrindavan
— a city deeply connect-
ed to the divine love of
Lord Krishna — this cele-
bration has emerged as a
symbol of revolutionary
change. Widows’ Holi
challenges age-old taboos
and has evolved from an
inclusive initiative to an
iconic event representing
empowerment and equal-
ity.

Each year, thousands
of widows from various
ashrams in Vrindavan
embrace Holi’s vibrant
colours, music and de-
votion. The event has
gained national and in-
ternational recognition
as a symbol of social

Vrmdavan aII set to celebrate Holi

change, dignity and joy.
Building on this spir-
it, the Yogi government
aims to link this celebra-
tion to a world record.
Officials said that the
festival would feature
traditional folk songs,
dances, devotional mu-
sic, and organic colors
as part of the plan. The
event will draw partic-
ipation from interna-
tional dignitaries, media
and devotees. A dedi-
cated team has already
been formed to ensure
the successful execution
of this grand celebra-
tion. Officials from the
Guinness World Records
will be present to over-
see and facilitate the
certification process, en-
suring that every aspect
of the record attempt is
smoothly manage.

Rising tide of student migration abroad

(Cont. from page-1)

shifted from traditional
fields like medicine and
engineering to more ad-
vanced domains such as
data science, artificial
intelligence and creative

industries. The lack of
seats in medical and en-
gineering  programmes

in India has also driven
students to seek oppor-
tunities abroad, where
they can pursue the same
courses at a lower cost.

The main concern is
that once these individ-
uals settle abroad, they
are unlikely to return.
The substantial remit-
tances sent from over-
seas, which currently
contribute to the nation’s
GDP, will eventually de-
cline, preventing India
from benefiting from
their migration. India’s
demographic dividend,
with an average age of
28, will be lost, leading
to a significant setback
for the country.

Brain drain is from an
alternate perspective as
brain circulation, where
highly skilled academi-
cians and technicians
migrating abroad can

create social and profes-
sional networks to mo-
bilise human capital, fi-
nancial capital and skill
sets.

This enables technology
transfer, generates start-
up ideas, fosters busi-
ness collaborations and
establishes cross-coun-
try linkages for oppor-
tunities. Additionally,
it opens doors for entre-
preneurship, investment
in global markets and
the exchange of innova-
tive business ideas. This
transformative scenario
should be recognised by
the government, which
must create better op-
portunities to facilitate
brain circulation. Ac-
commodative spaces for
free thinking and cre-
ativity should be expand-
ed. Policies should focus
on increasing the basic
salary, especially in the
healthcare sector, where
medical professionals are
still underpaid.

Brain drain
The migrating individ-
uals contribute to the na-
tional exchequer through
consistently growing in-
ward remittances, which

bolster the economy and
drive financial stability.
However, the increasing
trend of young migrants
aspiring to permanent-
ly settle in these foreign
lands, especially after
pursuing higher educa-
tion, poses long-term
challenges for their home
countries. This brain
drain leads to a depletion
of skilled human capital,
stalling innovation, eco-
nomic development, and
social progress in the or-
igin country. Therefore,

while the inflow of re-
mittances provides short-
term economic relief, the
long-term socio-econom-
ic implications of youth
migration necessitate
strategic interventions
to create more attrac-
tive opportunities do-
mestically, encouraging
talent retention and sus-
tainable development.
Greater emphasis should
be placed on higher ed-
ucation and employment
generation, as India’s
foundational system is

already strong. Addi-
tionally, social security
should be reinforced with
more inclusivity. Young
minds are the foundation
of a nation’s growth. To-
day, global citizenship is
gaining more acceptance
over rigid economic and
cultural boundaries. To
truly harness India’s de-
mographic dividend, the
focus must be on improv-
ing the quality of life and
generating opportunities
that encourage talent to
thrive within the country.

Dubai, Abu Dhabi airports offer
bag storage for less than Dh40

DUBAI: Did you know
that travellers passing
through Dubai and Abu
Dhabi airports can conve-
niently and safely store
their luggage for an af-
fordable fee, with prices
starting as low as Dh35?

According to airport
authorities, this service
benefits transit passen-
gers, those exploring the
city during a layover or
travellers wanting to
move around baggage-free
before their flight.

Dubai Internation-
al Airport (DXB) , the
world’s busiest airport by
international passenger
traffic, offers luggage
storage facilities across
all three terminals. The
service is available 24/7
and in all three terminals
of the hub.

At Terminal-1, stan-
dard-sized luggage stor-
age costs Dh40 for up
to 12 hours, while larg-
er or valuable luggage
is charged at Dh50. The

storage facility is locat-
ed at dnata Baggage Ser-
vices, at the arrival level,
near Boots Pharmacy and
Etisalat.

Terminal-2’s pricing is
the same as Terminal 1—
Dh40 for standard-sized
luggage and Dhb50 for
larger or valuable items.
dnata Baggage Services
operates the facility. And
in Terminal-3, the main
passenger terminal for
Emirates fliers, the of-
fers are slightly lower.
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